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The Corporate 9 to 5 system



The potato machine sorts out imperfect potatoes from perfect potatoes.


The standard of perfect is determined by if it is possible to make profit from the potato or not.


It doesn’t matter how you are imperfect, what kind of difficulty you’re experiencing, as long as you’re not up to the standard, you are out.



For the machine, to be a perfect potato is 
to be able to be sold to generate profit.



For the corporate, to be a perfect 
employee is to be able to work 9-5 to 

generate profit.



Shaping the imperfect potato to perfection so the machine won’t sort them out.



Previously on the Concertina Experiment…

There is no end to the rhythm, once it has 

shaped the perfect potato there will always 

be another imperfect potato to be shaped 

into perfection.



Do the machine cares if an imperfect 
potato puts in all the extra efforts to be 

perfect?



Do the corporate cares if an employee who 
struggles to be productive* puts in all the 

extra efforts to be productive?

*be it from chronic illness, physical impairment, mental illness, or any other reasons



Is this how the machine sees the process?



hiding the shaping process



hiding the shaping process



Hidden Efforts



Making the hidden efforts obvious

Folded and fragmented “professional” ID Photo that doesn’t stay folded 



3D poster of regulations being stitched into a potato that couldn’t be hidden

Making the hidden efforts obvious



3D poster of items being stitched into a potato that doesn’t hide the process

Making the hidden efforts obvious



3D poster of items being stitched into a potato, then forced open and spill out

Making the hidden efforts obvious



Forcing Recognition





Forcing recognition on the invisible work to fit into the ideal profitable profile

3D poster of items being stitched into a potato, then forced open and spill out



Forcing recognition on the invisible work to fit into the ideal profitable profile

Items being stitched at the back of an ID photo with visible stitches outlining the objects





Invisible Work, Arlene Kaplan Daniels (1987)

Any recognition of an activity as work gives it a moral 
force and dignity—something of importance in a society. 
In a cash nexus economy like ours, this importance is 
recognized by payment for doing something.



publication format sample



publication in a form of spiral concertina where both sides disturbs each other

Forcing recognition by making the invisible work interrupt the productive work





Forcing recognition by making the invisible work interrupt the productive work

publication in a form of spiral concertina where both sides disturbs each other, emphasized with visible stitches





Forcing fun to interrupt the productive work

publication in a form of spiral concertina where both sides disturbs each other
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